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1 A message from key school bodies – (School Council and Student representative 
Council) 

Principal’s Message  

Macarthur Adventist College provides a caring learning environment with effective pastoral care 
that supports student well-being. Our aim is to provide students with a positive, supportive school 
environment with the focus on active learning.  

At Macarthur Adventist College, our mission is to empower students to reach their full potential 
through a quality education in a supportive Christian community where we: 

 Promote excellence through all aspects of school life. 

 Embrace diversity 

 Uphold Christ as the model for all to follow. 

At Macarthur Adventist College, our Vision is: 

 Nurture for Today 

 Learning for Tomorrow 

 Character for Eternity 

We believe that all students have a right to an education that meets their immediate and future 
needs that are Christ centred, promoting Christian values, prayer, worship and service.  As a result, 
we are attracting families who are seeking a School with the focus not solely on academic 
achievement, but a school which provides a holistic approach.  Teaching and learning take place in a 
nurturing, student-centred, caring, and safe environment, where every effort is made to cultivate 
the individual's full potential by providing opportunities for academic, cultural and sporting 
achievement. 

This report provides a window into our wonderful school and its achievements.  It is a blessing to 
be working in a community of cooperative and supportive staff, students and families. 

 

Anna Calandra 
Principal 

 

The College Management Committee  

The College Management Committee is responsible for the governance of the College. It meets at 
least 6 times a year and comprises of six members which includes: 

The Conference representative (chairperson)  
The College principal (Council Secretary), 
College Deputy or Head of School 
College chaplain 
Two members of one of the Adventist churches in the College catchment area and who are 

supportive of Adventist education. 
Additionally, where possible, an Adventist representative from the Home and School Association 

will also form part of the committee 
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The College Management Committee is supportive of the principal, recognising that it is the 
principal's role to implement the policies developed by the board and the Board of Directors, in the 
management, leadership and operation of the College program. 

The College Management Committee is responsible for the financial management of the College in 
harmony with the policies outlined by the Board of Directors and ratifies the recommendations of 
the College administration in situations involving serious disciplinary cases and to serve as the 
ultimate authority in the dismissal of students. 

 

Message from the Chairperson: 

2017 saw another year of steady growth for the College with a comfortable retention of student 
reenrolments. 

The College hosted a number of events throughout the year including interschool sports days with 
our sister schools as well as Open Day / Family Fun Day and Multicultural night. 

The College chaplaincy program includes a full-time chaplaincy role which is shared between two 
chaplains who are available to cater for the spiritual needs of the students, families and staff.  
Weeks of Prayer, known as SWAT (Spiritual Weapons and Tactics), involved students leading out in 
praise and worship and preaching to the College community. The chaplain is also the Senior 
Minister of the church which meets on the campus, Church in the Fields (CITF) and caters for 
students and families as well as local community members. 

The College has a Counsellor available two days a week which makes a significant impact on the 
school community providing students opportunities to address concerning issues that they may be 
facing.  

The College continued to develop stronger bonds and worked closely with the indigenous 
community through our Indigenous Youth Liaison. The College now hosts an annual NAIDOC Day. 
The College also has strong ties with the Local Police Command with the Principal attending regular 
forums and supporting the HOPE program which is run by the Macquarie Fields Local Area 
Command. 

2017 saw the continued effort of QASF (Quality Adventist Schools Framework) as staff focussed on 
four domains to address strengths and weaknesses and to work on improvement strategies in such 
areas as Adventist Identity, Learning and Teaching, Leading School Improvement and Community 
Partnerships as well as continuing the work in Pastoral Care and Teaching and Learning. 

Funding known as LNAP (Literacy and Numeracy Action Plan) through AIS has supported 
initiatives towards improvements in Literacy and Numeracy specifically in K-2. This Plan will 
continue for another 3 years. 

Student Representative Council (SRC) 

At Macarthur Adventist School, the student body selects students from Years 5 to 12 to be SRC 
members.  Student input into formal decision-making is an integral part of the college community.  
A formal and structured SRC provides a forum for students to express their views, and to have them 
heard.  

The 2017 Student Representative Council (SRC) consisted of: 

College Captains  
College Vice Captains  
House Captains and  
House Vice Captains 
A representative from each grade from Year 5 – Year 12. 
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The SRC is an active student group and is guided through each meeting by selected SRC staff 
member representatives. The SRC are encouraged to discuss student needs and to propose a 
variety of initiatives to enhance the College.  The College commends the engagement of the students 
in meetings and their concern for both their peers and the wider college community. 

The SRC represented the school at several events, and a number of students attended leadership 
conferences in 2017. 

2 Contextual information about the school (including information about National 
Partnerships and /or Improving Teacher Quality if applicable) 

Macarthur Adventist College, a Pre-Kindergarten to Year 12 Campus, is held in high esteem by the 
community for its well-balanced education, and its nurturing and caring staff. The development of 
the child in a well-disciplined environment encourages students to be all that God intended them to 
be. Our College’s focus is on helping students to reach their full academic potential, developing 
Christian faith and moral character, and acquiring social confidence and responsibility.  

We are blessed to have a team of dedicated and enthusiastic teachers from early career to highly 
experienced who are committed to the welfare of the children in their care. They endeavour to 
foster an education system where each student has every opportunity to reach their optimal 
potential and to nurture them on this path to be lifelong learners. 

The size and structure of our College allows for each child to be treated as a special individual. 
Value for one's self, respect and acceptance of others and wise decision-making are just a few of the 
skills and attitudes that demonstrate the special character of our College. At our College, families 
become part of a community which seeks positive, well-balanced Christian values for their children. 
It is a place where lasting friendships are established. 

The College is situated in a low socio-economic area of Western Sydney and is vastly multicultural. 
A large number of our students come from a non-English speaking backgrounds with many parents 
having limited English fluency thus impacting their capacity to support their child’s literacy needs.  
More intentional efforts to address student learning needs begun through the National Partnership 
funding from 2010 to the end of 2013.  Although funding ceased in 2014 some areas covered were 
able to be sustained as staff continued to deliver a differentiated curriculum through professional 
development and a variety of strategies in their teaching in order to meet the needs of the students 
in Literacy and Numeracy.  

In 2017 the College was invited to be part of the Literacy and Numeracy Action Plan, Phase 2, 
through funding and support from AIS. This action focuses on Literacy and Numeracy, especially in 
Kindergarten to Year 2 and will be over four years. 

Our students range from those needing various forms of learning support to students who are well-
equipped independent learners. We have a large number of students who actively participate in the 
arts and students can be part of the school band or choir. 

A significant number of students performed extremely well at various sporting events and some 
were selected for regional and state competitions in 2017.  

Students’ achievements and accomplishments were showcased throughout 2017 via classroom 
displays, newsletters and the College website and were celebrated at many school assemblies.  The 
College also holds Science and Art Fairs which are enthusiastically support by students, parents, 
staff and wider community. 

Additionally, Macarthur has a Pre-school program for 4 year olds. This program is connected to the 
school grounds and this enables the children to be familiar with staff, students and daily routines of 
the school and also helps with the transition into Kindergarten.  

Through the Quality Adventist Schools Framework (QASF) and the School Improvement Plan  (SIP), 
the College aimed to improve the teacher quality through seminars, workshops and professional 
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development courses which occurred in 2017. This lead to a better delivery of lessons and some 
noticeable improvements in student engagement.  

The College encourages unity and understanding for the many different cultures that are 
represented at the College by holding an annual multi-cultural evening.   

Macarthur Adventist College continues to grow, both in student enrolments and in terms of 
infrastructure, with the refurbishment of the TAS Block and additional demountable classrooms 
which were added in 2017 to accommodate this growth.  

The College is well equipped with IT resources having 2 computer labs, one PC and one Apple so 
that students can be exposed to varied types of technology, as well as the availability for class 
laptops and iPads. The College is equipped with Interactive whiteboards in some classrooms and 
teachers are well skilled at using these different forms of technology. 

We are very proud of our school, our students, teachers, parents and community. 
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3 Student performance in National and State-wide tests and examinations 

3.1 Student outcomes in standardised national literacy and numeracy testing 

Literacy 

Language Conventions includes Reading, Writing, Spelling, Grammar and Punctuation. 

Reading                                                                                               

Year 

% below national 
minimum 
standard 

% at or below 
national 

minimum 
standard 

% at or above 
national 

minimum 
standard 

% at proficiency 
(achievement in 
the top 2 bands) 

Year 3 7% 11% 93% 25% 

Year 5 4% 23% 96% 31%  

Year 7 11% 29% 89% 11% 

Year 9 8% 42% 92% 3% 

Writing 

Year 

% below national 
minimum 
standard 

% at or below 
national 

minimum 
standard 

% at or above 
national 

minimum 
standard 

% at proficiency 
(achievement in 
the top 2 bands) 

Year 3 7% 7% 93% 43% 

Year 5 0% 15% 100% 19% 

Year 7 14% 44% 86% 17% 

Year 9 19% 58% 81% 6% 

Spelling 

Year 

% below national 
minimum 
standard 

% at or below 
national 

minimum 
standard 

% at or above 
national 

minimum 
standard 

% at proficiency 
(achievement in the 

top 2 bands) 

Year 3 7% 18% 93% 61% 

Year 5 0% 11% 100% 44% 

Year 7 8% 14% 92% 25% 

Year 9 6% 19% 94% 19% 
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Grammar and Punctuation 

Year 

% below national 
minimum 
standard 

% at or below 
national 

minimum 
standard 

% at or above 
national 

minimum 
standard 

% at proficiency 
(achievement in the 

top 2 bands) 

Year 3 11% 14% 89% 43% 

Year 5 0% 22% 100% 37% 

Year 7 14% 22% 86% 17% 

Year 9 11% 33% 89% 6% 

Interpretative Comments 

Macarthur Adventist College encourages all students to participate in the NAPLAN tests whether 
they are advanced or experience learning difficulties. Parents are discouraged from withdrawing 
their child simply because they are not confident, unless the child experiences intense anxiety due 
to testing. Since NAPLAN began we have had very few parents withdraw their child from 
participating in the tests and in most years all students enrolled at the College in Years 3, 5, 7 and 9 
completed the NAPLAN tests. NAPLAN results help the teachers to see gaps in student’s learning 
and then use the data to prepare future programs and where possible form individual learning 
plans for students who need more support to achieve outcomes as well as extending students who 
are already well above NMS.  

Year 3 

Year 3 students did reasonably well in Literacy. Only 7% were below minimum standard in 
Reading, Writing and Spelling and 11% below minimum standard in Grammar and Punctuation. 
The majority of students, 89%-93% achieved at or above the national minimum standard. In 
Reading 25% of students were in the top 2 bands, while in Writing, 43% were in the top 2 bands. 
Spelling saw 61% in the top 2 bands and Grammar and Punctuation saw 43% in the top 2 bands. 
The results showed that while the school is committed to address the social disadvantage evident in 
its community it is also evident that the school was successful to move more of the students into the 
proficiency bands since last year and this growth of improvement has been evident over the past 
few years. 

Year 5 

The Year 5 students showed very strong growth with 0% of students being below national 
minimum standard in Writing, Spelling and Grammar and Punctuation and only 4 % in Reading. 
The majority of students, 96%-100% achieved at or above the national minimum standard. In 
Reading, 31% of students were in the top 2 bands, while in Writing, 19% were in the top 2 bands. 
Spelling saw 44% in the top 2 bands and Grammar, and Punctuation saw 37% in the top 2 bands. 

When looking at student growth for Reading (i.e. results from Year 3 to Year 5) it was noted that 
significant growth occurred at a comparable rate to that for students in similar schools, exceeding 
the averages scaled score growth.  Writing saw 79.2% achieving greater than or equal to expected 
growth, while Spelling saw 87.5% achieving greater than or equal to expected growth. In Grammar 
and Punctuation, the school exceeded the average scaled score growth when compared to other 
schools.  
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Year 7 

Year 7 students did reasonably well in Literacy. Only 11% were below minimum standard in 
Reading, 14% in Writing and 8% in Spelling and 14% below minimum standard in Grammar and 
Punctuation. The majority of students, 86%-92% achieved at or above the national minimum 
standard. In Reading, 11% of students were in the top 2 bands, while in Writing, 17% were in the 
top 2 bands. Spelling saw 41% in the top 2 bands and, Grammar and Punctuation saw 17% in the 
top 2 bands. The results showed that while the school is committed to addressing the social 
disadvantage evident in its community, it is also evident that the school was successful to move 
more of the students into the proficiency bands since last year and this is particularly evident when 
looking at students who have been at the college throughout their Primary schooling.  

Year 9 

Year 9 students achieved an average growth above the expected growth across all areas of Literacy. 
Only 8% were below minimum standard in Reading, 19% in Writing and 6% in Spelling and 11% 
below minimum standard in Grammar and Punctuation. The majority of students, 89%-94% 
achieved at or above the national minimum standard. In Reading, only 3% of students were in the 
top 2 bands, while in Writing, 6% were in the top 2 bands. Spelling saw 19% in the top 2 bands and, 
Grammar and Punctuation saw 6% in the top 2 bands. The results showed that the school was 
successful to move more of the students out of the Below Minimum Standard bands since last year. 
We are also committed to working with the students and enabling them to achieve HSC Minimum 
Standards.  

Numeracy 

Numeracy incorporates Number and Data, Patterns and Algebra, Measurement Space and 
Geometry. 

Year  

% below national 
minimum 
standard 

% at or below 
national 

minimum 
standard 

% at or above 
national 

minimum 
standard 

% at proficiency 
(achievement in 
the top 2 bands) 

Year 3 4% 25% 96% 21% 

Year 5 4% 15% 96% 23% 

Year 7 8% 23% 92% 11% 

Year 9 3% 43% 97% 3% 

 

Interpretative Comments 

Year 3 

96% of Year 3 students are achieving at or above the NMS. Year 3 Students are underrepresented 
in the proficiency bands when compared to the rest of Australia.  However, there is evident 
movement of students from the lower 2 bands to the middle two bands and also into the 
proficiency bands when compared to last year’s cohort. 

Year 5 

96% of Year 5 students are achieving at or above the NMS. This is a slight increase from previous 
years. In the area of numeracy Year 5 students were over represented when compared to students 
across Australia in the lower bands, however there was an increase in the proportion of students in 
the proficiency bands. It was evident that there was significant growth in student’s results. 
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Year 7 

The results reflect that 92% of students have achieved at or above the NMS.  When looking at 
student growth (ie results from Year 5 to Year 7) it was noted that growth occurred with 55.9% of 
the Year 7 students achieving greater than or equal to expected growth. There was growth in the 
middle bands but no significant growth in the proficiency bands which would be due to many of the 
students being new to the College in Year 7.  

Year 9 
In the area of numeracy 97% of Year 9 students are achieving at or above the NMS.  There is still a 
large number in the lower and middle bands which were over represented when compared to 
students across Australia and only 3% of students in the proficiency bands. While 55.9% of Year 9 
students had greater than or equal to expected growth, however, there is still significant room for 
improvement in Numeracy to move more students from lower to middle and upper bands.   
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3.2 Record of School Achievement  

Item Students 

Number of Students studying in Year 10 36 

Number of ROSAs issued by NESA in 2017 1 
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3.3 Results of the Higher School Certificate Examination 2017 

Comparison of 2017 results compared to the state 

Subject 
No of 

students 

 Performance band achievement by number 
and/or % 

Band 
6  

Band 
5 

Band 
4  

Band 
3 

Band 
2  

Band 
1 

Biology 8 
School 0 13 25 13 25 25 

State 13 28 29 19 8 4 

Business Studies 5 
School 0 20 20 20 20 20 

State 8 28 28 22 8 5 

Chemistry  3 
School 0 0 0 67 0 33 

State 10 33 28 19 8 1 

English Advanced 2 
School 0 0 0 50 0 50 

State 15 49 28 7 1 0 

English Standard 9 
School 0 0 22 44 33 0 

State 1 15 39 31 9 4 

Information Processes and 
Technology 8 

School 0 0 25 13 50 13 

State 8 23 36 16 13 5 

Mathematics  3 
School 0 o 33 67 0 0 

State 24 30 22 16 6 3 

Mathematics General 2 8 
School 0 0 0 0 38 63 

State 7 19 25 24 17 8 

Music 1 7 
School 0 0 29 57 14 0 

State 20 45 24 9 1 0 

Personal Development, Health and 
Physical Education  3 

School 0 0 0 0 67 33 

State 9 22 29 22 12 6 
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Interpretative comments for Higher School Certificate result 

The Higher School Certificate results for 2017, showed a slight upward shift across the majority of 
courses. The results of Mathematics General 2, Personal Development, Health and Physical 
Education and Information Processes and Technology all showed a slowing in the results but 
considering that each of the cohorts were less than 10 students it is difficult to draw any real 
conclusions. 

As a comprehensive school, all students are encouraged to stay and complete their HSC.  Many of 
our students studying at the College come from low-socioeconomic backgrounds with parents who 
are part of the local unskilled workforce. These students have very little expectations about their 
future placed on them from home, with many of these students being the first generation in their 
families to gain their HSC. 

The College actively supports our Senior students to entertain the possibility of tertiary studies and 
is constantly seeking ways to enable students to improve their learning. 

Nevertheless, our teachers and students worked hard and a majority of students achieved results 
which allowed them to complete further education through TAFE, University and Pathways 
programs. 
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Comparison of 2017 HSC results as a trend over time 

 

Subject 
No of 

students 

 Performance band achievement by number 
and/or % 

Band 
6 

Band 
5 

Band 
4  

Band 
3 

Band 
2  

Band 
1 

Biology 

8 2017 0 13 25 12 25 25 

6 2016 0 16 0 34 33 67 

7 2015 0 14 43 14 29 0 

Business Studies 

5 2017 0 20 20 20 20 20 

10 2016 0 0 0 30 40 30 

13 2015 0 0 31 38 15 15 

Chemistry 

3 2017 0 0 0 67 0 33 

5 2016 0 0 20 20 20 40 

5 2015 0 20 20 20 40 0 

English Advanced 

2 2017 0 0 0 50 0 50 

2 2016 0 0 0 50 0 50 

0 2015       

English Standard 

9 2017 0 0 22 44 33 0 

14 2016 0 0 7 50 14 29 

19 2015 0 0 16 53 21 11 

Information Processes and 
Technology 

8 2017 0 0 25 13 50 12 

7 2016 0 0 43 0 57 0 

17 2015 0 18 18 29 29 65.88 

Mathematics 

3 2017 0 0 33 67 0 0 

4 2016 0 0 0 25 0 75 

4 2015 0 25 25 50 0 0 

Music 7 2017 0 0 29 57 14 0 
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Subject 
No of 

students 

 Performance band achievement by number 
and/or % 

Band 
6 

Band 
5 

Band 
4  

Band 
3 

Band 
2  

Band 
1 

5 2016 0 0 20 80 0 0 

3 2015 0 100 0 0 0 0 

Personal Development, Health and 
Physical Education 

3 2017 0 0 0 0 67 33 

6 2016 0 0 0 17 50 33 

15 2015 0 0 0 73 27 0 

Mathematics General 2 

8 2017 0 0 0 0 38 62 

8 2016 0 0 0 0 50 50 

13 2015 0 0 8 23 54 15 

Physics  

0 2017       

1 2016 0 0 0 0 100 0 

0 2015       

Retail Services 

0 2017       

1 2016 0 0 0 100 0 0 

0 2015       

Visual Arts 

0 2017       

8 2016 0 0 38 50 12 0 

0 2015       

Economics 

0 2017       

0 2016       

1 2015 0 0 0 100 0 0 

Studies of Religion 1 

0 2017       

0 2016       

5 2015 0 40 20 40 0 0 
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Interpretative comments for Higher School Certificate result trends over time 

We are a comprehensive school and all of our students are encouraged to stay and complete their 
HSC.  Many of our students studying at the College come from low-socioeconomic backgrounds with 
parents who are part of the local unskilled workforce. These students have very little expectations 
about their future placed on them from home, with many of these students being the first 
generation in their families to gain their HSC. 

The College actively supports our Senior students to entertain the possibility of tertiary studies and 
is constantly seeking ways to enable students to improve their learning. 

Nevertheless, our teachers and students worked hard and a majority of students achieved results 
which allowed them to complete further education through TAFE, University and Pathways 
programs. 

 

4 Senior secondary outcomes 

Percentage of students in Year 12 undertaking vocational or trade training:   
 

21% 

Percentage of students in Year 12 who were eligible to attain a Year 12 
certificate or equivalent VET qualification:  

100% 
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5 Professional learning and teacher standards 

5.1 Professional Learning 

In 2017, Macarthur Adventist College continued to focus on improvement in teaching and learning 
through professional learning and teaching standards.  

Throughout the year, all staff participated in School Improvement through (SIS) program centred 
around Building Learning Power (BLP) and QASF which targeted certain components for school 
improvement which included teaching and Learning. 

Throughout the year staff also had opportunities to meet regularly  in PLC (Professional Learning 
communities) to engage in professional learning opportunities, discuss current research and 
innovative teaching pedagogy through in depth professional reading, to plan lessons 
collaboratively, to share their teaching experiences and to set future goals. 

During the year, staff also had opportunities to engage in professional development. These 
included: 

First Aid, CPR, anaphylaxis, and child protection  
Combined SDA School Development Days – CAPE/CASE 
WHS online training 

Staff also attended various other professional development workshops and conferences, whether in 
person or online, which supported their professional learning needs. 

These included:  

 

CASE/CAPE 33 

Child Protection Compliance 33 

SIAS PD 33 

NCCD PD by AIS Rep 33 

Using Technology Better 33 

eLearning PD with Peter Wallace 33 

WHS  x 4 (one per term) 30 

Reading Comprehension Strategies- Justin Caban 30 

Fire Safety Training 30 

CPR/Anaphylaxes (only) 21 

First Aid Course (Full day course including CPR/Anaphylaxes) 10 

LNAP Course Module 1,2,3, and 4  9 (x4) 

Leaving Nothing to Chance - Learning Difficulties Australia 8 

LNAP Numeracy K-2 8 



ANNUAL REPORT 2018 Macarthur Adventist College 
Reporting on the 2017 Calendar Year  Seventh-day Adventist Schools (Greater Sydney) Ltd 
 
 

  

Page 17 of 37 

 
 

SIAS Team Workshop  (x3) 6 (x3) 

LNAP Webinar - Numeracy 5 

ASA Leaders Conference 4 

LNAP Instructional Leadership Masterclass 2,3,and 4 3 (x3) 

Maths Pathways PD 3 

QAS Cyclic Review Training 3 

EduTech 3 

ASA Framework 2 

Safety and the Human Factor WHS 2 

eLearning Training 2 

NAPLAN Online Readiness training 2 

Building Resilience in Teachers 2 

NESA updates 2 

On Your Marks - Stage 4 and 5 PDHPE 1 

SEQTA Changemakers Conference 1 

SEQTA Training 1 

Seqta Advanced 1 

Learning Difference Convention  1 

Tim Dansie Specific Learning Difficulties 1 

STEM - Light up your classroom 1 

Instructional Leadership: Data Analysis 1 

Phase 2 action plan 2017: Module 2 :Explicit instruction 1 

Unpacking the Primary digital Technologies curriculum 1 

Digital story telling for primary 1 

Video Projects with Ipads 1 

Teaching the Holocaust  1 

Mini-Lit 1 
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Total Staff PD experiences:  
 

 430 

Average cost per teacher for professional 
learning:   $536 
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5.2 Teacher standards 

Categories of Teacher Standards Qualifications Numbers of 
teachers 

(i) teachers who have teaching qualifications from a 
higher education institution within Australia or as 
recognised within the National Office of Overseas Skills 
Recognition (AEI-NOOSR) guidelines, or 

Education 
qualification 
Doctorate 
Masters degree 
Graduate Diploma 
Bachelors degree 
Diploma  

33 

(ii) teachers who have qualifications as a graduate from a 
higher education institution within Australia or one 
recognised within the AEI-NOOSR guidelines but lack 
formal teacher education qualifications, or  

Doctorate 
Masters degree 
Graduate Diploma 
Bachelors degree 
Diploma 

- 

(iii) teachers who do not have qualifications as described 
in (i) and (ii) but have relevant successful teaching 
experience or appropriate knowledge relevant to the 
teaching context. Such teachers must have been 
employed 

 - to 'teach' in NSW before 1 October 2004 (either on 
a permanent, casual or temporary basis) and 

 - as a 'teacher' during the last five (5) years in a 
permanent, casual or temporary capacity 

These teachers 
work under the 
direction of another 
teacher and are 
registered as 
transition scheme 
teachers with the 
NSW Institute of 
Teachers unless 
he/she is a LOTE 
teacher 

- 

 Total number of 
teachers in school 33 

 

6 Workforce composition (comment on Indigenous staff) 

There are 13 males and 20 females on the College teaching staff.  The Principal is a female.  Three 
staff are part time due to a preference for reduced hours while the rest of the staff are full time. 

Additionally there are 3 staff specifically for student welfare which includes a full-time and a part 
time chaplain, a college counsellor for 2 days a week and an Indigenous Youth Liaison person on a 
part time basis for two days a week, to work with Indigenous families from our school and to 
regularly liaise with our local indigenous community. 

There are 11 Ancillary staff including 4 office staff, of which one is full time with others being part 
time. A full time accounts clerk as well as an account’s assistant for 2 days a week, a Librarian, an IT 
Coordinator, and 3 bus drivers with one driver also being our part-time bus manager and 
maintenance personnel.  

The staff come from a wide range of nationalities:   

Aboriginal, Australian, American, Brazilian, Chilean, Cook Island, Croatian, Dutch, Fijian, Fijian 
Indian, Filipino, Italian, Maritain, New Zealand, Niuean, Papua New Guinean, Peruvian, Russian, 
Samoan, Singaporean, Tongan, Turkish, Ukrainian. 
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7 Student attendance rate and non-attendance  

7.1 Average Year Level Attendance 

 Year Level Average Attendance 
(%) 

 Kindergarten 87.87% 

 Year 1 90.22% 

 Year 2 91.6% 

 Year 3 88.31% 

 Year 4 93.04% 

 Year 5 90.34% 

 Year 6 92.63% 

 Year 7 91.62% 

 Year 8 89.1% 

 Year 9 87.41% 

 Year 10 91.13% 

 Year 11 85.46% 

 Year 12 88.31% 

Total school attendance average 89.77% 
 

7.2 Management of non-attendance 

Office staff contact parents/caregivers by SMS when a child is recorded as absent on any day. This 
procedure is done using SEQTA (the School’s Academic database). Parents/caregivers are then able 

to notify the school with the reason for the absence. Parents are expected to provide written or 
verbal explanation of the reason for the absence.  
 

Should staff receive no response to the SMS and the student has not returned for 3 or more days the 
teacher, Head of School or Principal will contact the parents to check on the welfare of the student. 
In cases where an absence rate is below 85% parents are called in and the problem is discussed, 

and a strategy set in place to manage non-attendance. This same procedure is also used for 
continual lateness to school. If these strategies fail the school will arrange for a Director General’s 
Conference to address the matter. If a child has more than 30 days in 100 unexplained absences the 

Department of Family & Community Services is contacted, and it becomes a matter of child 
protection. If all these strategies are unsuccessful the College will terminate the student’s 
enrolment and report the matter to the appropriate Home-school Liaison Officer. 
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7.3 Retention from Year 10 to Year 12 (where relevant) 

Of the students who completed Year 10 in 2015 at the college, 53% continued at the college to 
complete Year 12 in 2017. The remainder left the college to either attend TAFE, commence 
apprenticeship opportunities, enter the labour force, attend other schools due to subject choice or 
moved out of the area. 

 

 

8 Post School Destinations (secondary schools only)  

From the Year 12 cohort of 2017, the students embarked on the following post school destinations: 
 
34% attend university – Bachelor of Policing, Medical Science, Nursing and Primary Teaching 
42% attend TAFE – Certificate IV Business, Childcare, Construction, Personal Trainer, Youth Work 
8% started apprenticeship - Carpentry 
8% entered the work force - Retail 
8% chose to attend a mission trip and also studying overseas  - America 
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9 Enrolment Policies and characteristics of the student body  

9.1 Enrolment Guidelines 

Scope 

Seventh-day Adventist Schools in NSW are comprehensive co-educational schools providing an 
education underpinned by the values of the Seventh-day Adventist Church and operating within the 
policies of the NSW Education Standards Authority. 

Applications 

Applications for enrolment may be made at any time by the parent/carer(s) of students to commence at 
a nominated SDA school. 

Students enrolling in K - 12 at the school for the first time will be at least 5 years of age on or before 31 
July of the enrolling year. Students enrolling in Pre Kindergarten classes will be at least 4 years of age on 
or before 31 July of the enrolling year. 

 Please Note: Individual SDA schools may vary in the starting age of students. 

Immunisation Requirements 

All schools are required to request an immunisation certificate at enrolment. 

The school will then: 

1. record each child’s immunisation status in a register and retain copies of approved 
immunisation certificates for a period of three years after the child has ceased to attend the 
school; 

2. provide a copy of a child’s immunisation certificate to a school that the child has transferred to 
(on request); 

3. notify the public health unit if an enrolled child has a vaccine preventable disease, or if they 
reasonably believe that an unimmunised enrolled child has come into contact with someone 
who has a vaccine preventable disease; 

4. exclude unimmunised children at risk of contracting a disease from attending school on the 
direction of a public health officer. 

Processing Applications 

1. The school will base any decision about offering a place to a student on:  
a) Family Relationship with the school: 

I. the applicant coming from a Seventh-day Adventist family; 
II. sibling of a current or ex-student; 

III. they hold attitudes, values and priorities that are compatible with the school 
ethos. 

b) The Student:  
I. the contribution that the student may make to the school, including the co-

curricular activities; 
II. any special needs or abilities of the student; 

III. the student's reports from previous schools. 
c) Other Considerations:  

I. order of receipt - when the application to enrol is received by the school. 

2. The school will meet with parent/caregiver(s) of the students before offering a place. 
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3. The school has an absolute discretion in determining the weight of each of the factors it takes 
into account in determining whether to offer a place for the student. 

4. Continued enrolment at the school is dependent upon the student making satisfactory academic 
progress, attending consistently, and the student and the parent/carer(s) observing all 
behavioural codes of conduct, payment of fees and other requirements of the school which are 
applicable from time to time. 

A copy of this guideline can be found on the NSW Adventist Intranet (5.8.2) 
https://kb.myadventist.org/display/nswedupolicies/Enrolment+Guidelines or you can request a hard 
copy from the front office. 

Changes made to the policy during 2017  

This is a new guideline written in 2017. 

9.2 Composition/characteristics of the student population 

The College student population consisted of pupils from many backgrounds and cultures; there 
were over 50 different nationalities from around the world that were represented in our student 

body and included: 

 
American Ghanaian Papua New Guinean 
Australian Greek Philippino 

Assyrian Indian Romanian 
Bangladeshi Indonesian Samoan 
Bolivian Iraquian Salvadorian 

British Italian South African 
Cambodian Kenyan South American 
Canadian Lebanese South Sudan  

Chilean Macedonian Spanish 
Chinese Malaysian Sri Lankan 
Congoan Maldives  Sudanese 

Cook Island Mauritian Syrian 
Egyptian Mongolian Thai 
El Salvador Nepalese Timor  

Fijian New Zealand Tongan 
Fijian Indian Nigerian Ugandan 
Filipino Pakistani Uruguay 

 

10 School Policies 

10.1 Student Welfare Policy 

Macarthur Adventist College, along with all Adventist Colleges, exists to provide a Christian 
education that prepares the child for life and for eternity. 

To do this our College: 

 Promotes the values and morals of the Bible in all aspects of daily living 
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 Provides students with Christ-like roles models through the staff  

 Endeavours to raise educational standards and levels of educational achievement 

 Provides a quality education for all those who wish to abide by the principles of Macarthur 
Adventist College  

 Provides for the care and safety of all who participate in the school’s activities. 

In working towards achieving these priorities, we seek to provide young people with their primary 
foundation for life and for eternity. The quality of this foundation is of the utmost importance to 
each individual.   

A Partnership - Parents and the School 

When parents enrol their children at our College they enter into a partnership with the College 
staff.  This partnership is based on shared responsibility and mutual respect. The partnership 
should aim at achieving effective learning and good discipline so that the College environment is 
both productive and harmonious. This partnership should lead to the understanding that the 
student needs to develop a responsibility for his or her own behaviour. 

Parents naturally want the very best for their children. Basically they want their children to be 
successful and happy and to feel secure in all aspects of their lives. 

During their school years, the home and school occupies the greatest part of their time and carries 
the greatest influence on their development into adulthood.  Obviously, the more harmony there is 
between home and school, the greater will be the chances of achieving this goal. 

The contribution which parents have traditionally made in schools is highly valued.  However, 
children (first and foremost), parents, teachers and the College community generally stand to reap 
major benefits from even stronger ties. 

The "best" possible outcomes from all children's education are very much enhanced by a strong 
partnership between parents, teachers and students. 

Our Aims: 
 Providing a good learning environment  

 Provide a supportive environment. 

 Develop an expectation of high standards in our students. 

 Create classrooms that are places of excitement, exploration, scholarship and learning 

 
Expectations of Parents, Teachers and Students 

The precise character of the partnership between parents, teachers and students will be unique to 
each student.  There are, however, certain expectations in common to all such partnerships. 

Parents 

 Parents are responsible for ensuring their children attend College every school day.   

 Parents share in the responsibility of shaping their child’s understandings and attitudes 
about acceptable behaviour.   

 Parents assume greater responsibility for their child’s behaviour as their child travels to 
and from school. 

 
Teachers 
 

 Teachers are responsible for the education and care of their students when at school.   

 Teachers have the task of providing the best possible programme to meet the needs, 
capabilities and aspirations of each student.   
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 Teachers are also responsible for appropriately communicating with parents about the 
educational progress and behaviour of each student. 

 Teachers, the Principal, and all other school staff, are required by law to notify the 
appropriate authorities in cases where there are reasonable grounds to suspect that a 
student under 18 years of age is, or has been, subject to: 

 

Child Sexual 
Assault 

Child Sexual Assault is any sexual act or sexual threat imposed 
on a child* 

Physical Abuse Physical Abuse refers to non-accidental injury to a child by a 
parent, caregiver or another person responsible for the child.* 

Emotional Abuse Emotional Abuse is behaviour by a parent or caregiver which 
can destroy the confidence of a child resulting in significant 
emotional deprivation or trauma.*   

Neglect Child Neglect occurs where the child is harmed by failure to 
provide the basic necessities of life such as adequate and proper 
food, nursing, clothing, medical aid or lodging. 

 (*Procedures for Recognising and Notifying Child Abuse and 
Neglect.  Memorandum 97/019 (S.018)) 

 
The principle underpinning this mandatory requirement is that the welfare of the child is 
paramount.  This College will ensure that this focus is maintained as a primary responsibility. 
 
At our College, the classroom teacher is usually the first point of reference on matters related to the 
welfare and discipline of the children in their care.  It is understood that the classroom teacher is in 
the best position to have the greatest awareness of the needs of the children in their care. 
 
Students 

Each student’s right to learn depends on the capacity of teachers to carry out their professional 
responsibilities in the classroom free from disruption. 

Each student has a right to be safe.  Schools exist in a society in which violence is often prevalent.  
This social problem does not always stop at the school gate. Nevertheless, every student has the 
right to expect that he or she will spend the school day - both in and out of the classroom - free from 
bullying and intimidation. Students have a right to be safe and happy at College. They have a right to 
be treated fairly and with dignity. 

 

Macarthur Adventist College has the following requirements of all students: 

 Sustained application to learning 

 Respect for other individuals and their property 

 Courtesy and respect to other students, to teachers and to community members 

 No violence, discrimination, harassment, bullying or intimidation 

 No involvement in anything of a dangerous or illegal nature such as weapons, drugs, 
tobacco or alcohol weapons 

 Peaceful resolution of conflict 

 Adherence to the standards of dress determined by the school community 

 Compliance with all school rules. 
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Macarthur Adventist College is a happy and safe place to be when children:  

 Abide by the school’s discipline code and classroom discipline code. 

 Attend school regularly, be punctual and present notes to explain absences. 

 Follow the instructions of teachers and others in authority. 

 Complete all required work carefully and to the best of their ability. 

 Behave in a responsible, polite and courteous manner. 

 Behave in a manner that shows respect for themselves, and for the rights and feelings of 
others. 

 Behave in a manner that keeps themselves and others, safe at all times. 

 Respect and care for school buildings, school property and the property of others. 

 Wear appropriate School Uniform at all times. 

 Accept their responsibilities as members of the School Community. 

 Observe classroom and playground rules. 

 

While meeting these expectations, students also have the right to expect courtesy, fairness, respect 
and excellence in teaching. 

 

Our school promotes Student Welfare by:  

 Providing appropriate curriculum, based on the Adventist Curriculum and the NSW 
Education Standards Authority (NESA) requirements, to meet the needs of each student.  

 Encouraging the presentation of this curriculum in a way which motivates and encourages 
the active participation of children in the learning process. 

 Supporting children in achieving success in learning 

 Providing recognition and reward for positive achievements and behaviour through a 
system of awards. 

 Maintaining a small number of easily understood rules which are fair, clear and consistently 
applied. 

Location of the full text of the Student welfare policy  

The Student Welfare policy is located in the Policies and Procedures Folder. A copy can be obtained 
from the College office. 

 
Changes made to the policy during 2017 

No major changes were made to the policy in 2017. 

 

Discipline Policy 

10.2 Student Management Policy 

Rationale 

All students have a right to a discipline system (including but not limited to the suspension, expulsion 
and exclusion of students) that is based on procedural fairness and expressly prohibits the use or 
corporal punishment or the implicit sanctioning of such. As school staff, we have a legal and moral 
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responsibility to ensure that a fair and redemptive discipline system is in place and well understood by 
students and staff. 

Aims 

To ensure that a procedurally fair discipline system is in place. 

Implementation 

This school will abide by the legislation pertinent to the provision of a discipline system (including but 
not limited to the suspension, expulsion and exclusion of students) that is based on the principles of 
procedural fairness. This includes the right of the student to: 

1. know the allegation and any other information related to it; 
2. know the process by which the matter will be considered; 
3. make a response to the allegation; 
4. know how to have any process or decision reconsidered; 
5. expect impartiality in the investigation and the decision making; and 
6. an unbiased decision-maker. 

This school expressly prohibits corporal punishment in any form or the implicit sanctioning of such. 

A copy of this guideline can be found on the NSW Adventist Intranet (5.7.1) 
https://kb.myadventist.org/display/nswedupolicies/Student+Management+Policy or you can request a 
hard copy from the front office. 

Changes made to the policy during 2017  

The words (including but not limited to the suspension, expulsion and exclusion of students) has been 
added twice to this policy during 2017. 

10.3 Anti-bullying Guideline 

Macarthur Adventist College, along with all Adventist Colleges is committed to providing a safe 
learning environment in which students feel valued. 

Definition: 

A person is bullied when one or more other people expose them regularly and over time to negative 
or harmful actions.  Bullies are people who deliberately set out to intimidate, exclude, threaten 
and/or hurt others repeatedly.  Bullying is a clear form of harassment. 

Bully can take many forms from face to face such as embarrassing, intimidating, mocking, fighting, 
pushing, insulting, teasing and invading personal space as well as behind-the-back such as hurtful, 
offensive or threatening emails, messages, spreading hurtful rumours or anonymous notes. It can 
include social exclusion, cyber bullying, sexting or trashing someone on social networking sites as 
well as sexual harassment such as unwanted touching, inappropriate joking, or making sexual 
advances.  

For behaviour to be considered as bullying, it needs to comprise of repeated actions that are 
intended to cause hurt. Not having friends, or not being popular isn’t necessarily a sign that a 
person is being bullied; it can simply mean a person lacks inter-personal skills. There is a difference 
between bullying behaviour and what could be defined as normal interpersonal conflict. 

Rationale: 

The College will provide a positive culture where bullying is not accepted, and in so doing, all will 
have the right of respect from others, the right to learn or to teach, and a right to feel safe and 
secure in their school environment. 
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Aims: 

 To reinforce within the College community what bullying is, and the fact that it is 
unacceptable. 

 To provide a safe, secure learning environment for all. 

 To create a supportive environment and break the code of secrecy. 

 To provide a positive culture where bullying in not accepted, and in doing so, all will have 
the right of respect from others, the right to learn or to teach, and a right to feel safe and 
secure in their school environment.  

 To ensure that everyone within the College community is alert to signs and evidence of 
bullying and to have a responsibility to report it to staff whether as observer or victim. 

 To ensure that all reported incidents of bullying are followed up appropriately and that 
support is given to both victims and perpetrators. 

 To implement procedures to address bullying behaviour and so develop in those involved, 
respect for others. 

 To empower the whole school community to recognise and respond appropriately to 
bullying and harassment, and to contribute to the general health and well-being of all 
students. 

 To seek parental and peer-group support and co-operation at all times. 

 To impart information, skills and strategies to students, staff and parents. 

Implementation: 

Parents, teachers, students and the community will be aware of the College’s position on bullying. 
Anti bullying programs may be integrated into weekly Bible, PDHPE program or through our school 
Values. 
The College will adopt a four-phase approach to bullying. 

1. Primary Prevention: 
 Professional development for staff relating to bullying, harassment and proven counter-

bullying measures. 

 Community awareness and input relating to bullying, its characteristics and the school’s 
programs and response. 

 To provide programs that promote resilience, life and social skills, assertiveness, conflict 
resolution and problem solving. 

 Each classroom teacher to clarify at the start of each year the College policy and guidelines 
on anti-bullying. 

 The curriculum to include anti-bullying messages and strategies  

 Student Representative Council, staff and students to promote the philosophy of “The 
Power of One”. 

 
2. Early Intervention: 

 Promote children and staff reporting bullying incidents involving themselves or others. 

 Classroom teachers and the principal on a regular basis reminding students and staff to 
report incidents of bullying. 

 Parents encouraged to contact the school as soon as possible if they become aware of a 
problem. 

 Public recognition and reward for positive behaviour and resolution of problems. 

 College Council will be informed of all bullying incidents. 
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3. Intervention: 

 Once identified each bully, victim and witnesses will be spoken with, and all incidents or 
allegations of bullying will be fully investigated and documented. 

 Students and staff identified by others as bullies will be informed of allegations. 

 Both bullies and victims will be offered counselling and support. 

 If student bullying persists parents will be contacted and consequences implemented 
consistent with the College’s Student Code of Conduct. 

 If staff bullying persists the principal will commence formal disciplinary action. 
 

4. Post Violation: 
 Consequences for students will be individually based and may involve: 

- exclusion from class. 

- exclusion from yard. 

- school suspension. 

- withdrawal of privileges. 

- ongoing counselling from appropriate agency for both victim and bully. 

 Reinforcement of positive behaviours. 

 Classroom Meetings. 

 Support Structures. 

 Ongoing monitoring of identified bullies. 

 Rewards for positive behaviour. 

 Consequences for staff will be individually based and may involve: 

- counselling 

- a period of monitoring 

- a formal support group 

- disciplinary actions 

 
Location of the full text of the Anti-Bullying policy  

The Anti-Bullying policy is located in the Policies and Procedures Folder. A copy can be obtained 
from the College office.  

 

Changes made to the policy during 2017 

No major changes were made to the policy in 2017. 

 

Complaints and Grievances Policy 

10.4 Complaints Handling Guideline 

Scope 

Seventh-day Adventist Schools are committed to providing a harmonious, Christ-like, safe environment 
for all students, parents and staff. This guideline is intended to ensure that complaints are handled 
fairly, efficiently and effectively. The complaints management system is intended to: 
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1. enable schools and the Company to respond to issues raised by people making complaints in a 
timely way; and 

2. provide information that can be used to deliver quality improvements in schools, systems, 
practices, procedures and complaint handling. 

This document provides the key principles and concepts of the complaints management system for both 
staff and parents and others who wish to make a complaint. 

This Guideline applies to all company staff receiving or managing complaints from parents, other staff 
members or the wider community made about schools or the company, their services, or how the 
company handles complaints. 

There are separate, specific guidelines that establish processes for handling child protection, overseas 
students and employment related complaints or grievances. 

Purpose 

This policy is intended to ensure that complaints are handled fairly, efficiently and effectively. The 
complaints management system is intended to: 

1. enable schools and the Company to respond to issues raised by people making complaints in a 
timely way; and 

2. provide information that can be used to deliver quality improvements in schools, systems, 
practices, procedures and complaint handling. 

This document provides the key principles and concepts of the complaints management system for both 
staff and parents and others who wish to make a complaint. 

Company Commitment 

The company expects staff at all levels to be committed to fair, effective and efficient complaint 
handling. 

Director 

The Director is committed to promoting a culture that values complaints and their effective resolution 
by: 

1. providing adequate support and direction to key staff responsible for handling complaints; 
2. regularly reviewing reports about complaint trends and issues arising from complaints; 
3. encouraging staff to make recommendations for system improvements; 
4. supporting recommendations for system improvements arising from analysis of complaint 

data. 

Principal 

The Principal is responsible for complaint handling in each school and is committed to establishing and 
managing the complaints management system by: 

1. providing regular reports to the Director on issues arising from complaint handling work; 
2. ensuring recommendations arising out of complaint data analysis are canvassed with the 

Director and implemented where appropriate; 
3. training and empowering staff to resolve complaints promptly and in accordance with company 

policies and guidelines; 
4. encouraging staff to provide suggestions on ways to improve the company's complaints 

management system. 
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Staff 

Staff whose duties include complaint handling are expected to be committed to demonstrating 
exemplary complaint handling practices by: 

1. treating all people with respect, including people who make complaints; 
2. complying with the Company Complaints Handling Guideline; 
3. keeping informed about best practice in complaint handling; 
4. assisting people who wish to make complaints to access the complaints handling guideline; 
5. assisting those handling complaints to resolve matters promptly; 
6. providing feedback to their principal/director on issues arising from complaints; and 
7. implementing changes arising from individual complaints and from the analysis and evaluation 

of complaint data. 

A full copy of this guideline can be found on the NSW Adventist Intranet (5.2.2) 
https://kb.myadventist.org/display/nswedupolicies/Complaints+Handling+Guideline or you can request 
a hard copy from the front office. 

Changes made to the policy during 2017  

This is a new guideline written in 2017. 

11 School determined improvement targets 

Priority Areas for Improvement for 2018 (Schools in National Partnerships should include items 
from their school plan) 

 

Priority Areas for Improvement were determined through the Quality Adventist School Framework 
(QASF).  

Of the 20 components in the framework, the 4 components the school is focussing on in 2018 are: 

 Sharing Faith 

 Leading the Learning and Improvement Culture 

 Improvement Processes and Planning 

 Wider Community 

 

 

Sharing the Faith 

Priority Areas for Improvement in 2018 Targets 

To include some visual 
representation of Adventist Faith 
within the school 

Develop more values based signage around the school which 
promotes Adventist identity. 

The school to intentionally share 
its faith with the school and wider 
community. 

Develop an explicit service program for K-12 that focusses 
on both local and wider communities, and is embedded in 
the camping program. 
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The School provides daily 
opportunities that encourage staff 
and students to engage in prayer 
and worship to support their 
growing faith. 

Create a PCG and teacher’s worship plan across the whole 
school following the GSC theme for the year. 
 
Create men and women’s cell groups for staff and parents. 
 
Provide Community events to share, grow and encourage 
sharing faith. 

 

Leading the Learning and Improvement Culture 

Priority Areas for Improvement in 2018 Targets 

The school to identify, implement 
and monitor some target areas and 
key strategies to enhance the 
quality of teaching and learning 

Implement a new role of Director of Teaching and Learning. 
 
Map out a 5-year teaching and learning scope and sequence 
to prepare teachers for implementing school wide initiatives 
and ensure a smooth transition, identifying what, when and 
why. 
 
 

Professional Learning to be more 
coordinated and further developed 

Enhance PLC’s 

 

Improvement Processes and Planning 

Priority Areas for Improvement in 2018 Targets 

The school’s improvement process and 
planning needs further review to ensure 
more time is spent on facilitating 
improvements rather than just 
gathering information and evidence. 

Review and evaluate school improvement goals on a more systematic 
basis to embed growth and increase teacher understanding (and buy-
in) of the review process. 

Wider Community 

Priority Areas for Improvement in 2018 Targets 

To ensure community 
partnerships benefit the students 
through focus on service learning, 
respecting diversity and character 
development. 

Embed specific partnership and service projects for each 
stage in K-12 

The school to develop improved 
communication processes about 
events and programs. 

Regular, timely and consistent communication with parents 
regarding events and programs 

The school to review and evaluate 
events and programs for future 
improvements in programs and 
student outcomes 

Consistently and intentionally evaluate each event and use 
this to inform future planning 
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In addition there is continued work through the Literacy and Numeracy Action Plan – Phase 2 in K-
2 and further work in Pastoral Care continues to be a priority. 

 

Achievement of Priority Areas listed for improvement in the 2017 report (Schools in National 
Partnerships should include achievements of items from their school plan)  

 

Student Learning and Engagement 

Priority Areas for Improvement in 2017 Achievements 

1. To provide a school culture that 
is a safe and nurturing 
environment for learning.  

Teachers adopted a student-centred approach to instruction in order 
to increase opportunities for student engagement, which helped 
them achieve learning objectives. 
Areas focused on included: 
 Teachers working with students and parents to provide a 

pathway for meeting individual goals. 
 Student well-being promoted through student code of conduct, 

MAC WAY, core values, planning PLP’s and differentiated 
strategies. 

 connectedness to school was encouraged through science fairs, 
art shows, athletic events, music and drama performances, and 
many other events that allowed students to demonstrate their 
talents.  

 

Student Achievement 

Priority Areas for Improvement in 2017 Targets 

2. To focus on the particular 
academic needs of students. 

Area focused on included: 
 
 Phase 2 of the NSW Literacy and Numeracy Action Plan (Action 

Plan) from 2017 – 2020. 
 
The Action Plan initiative impacted on improving student outcomes 
and enhanced the capacity of school leaders and staff. Funding 
supported school-based instructional leadership. The school’s co-
contribute to the other elements of the Phase 2 Action Plan for 
Kindergarten to Year 2 students including the use of diagnostic 
assessment, differentiated teaching and tiered interventions. The 
school was allocated two consultants to focus on instructional 
leadership in literacy and numeracy. The consultants worked with the 
school and will do so for the duration of the Action Plan. 
 
Programs implemented included: 
 Get Reading Right -  to compliment Action Plan as school’s co-

contribution 
 Employment of a full time Learning Support person to focus on 

students with gaps in their learning 
 Maths Pathway was trialled in Year 9 and 10 due to large gaps 

students had exhibited. 
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Compliance and Accountability 

Priority Areas for Improvement in 2017 Targets 

3. To ensure that relevant legislative 
and other government compliance and 
requirements are meet. 

A range of commitments and compliances relating to educational 
accountability were met through focus on inductions and appraisals.  

 

 

Students and their Families 

Priority Areas for Improvement in 2017 Targets 

4. To improve student outcomes in 
working partnership with parents, 
families and other government or 
community service organisations 
to strengthen educational support 
for students.  

 

In order to meet the learning, social and wellbeing needs of students 
and their families from diverse backgrounds the college focused on: 

 
 updating SEQTA to include parent portal,  
 chaplains visiting families,  
 leadership programs for students 

Pastoral Care Committee focused on Parents, Students and staff. 

 

12 Initiatives promoting respect and responsibility 

Our core values include appreciating diversity, valuing relationships, acting with integrity and 
engaging in service. These values are reinforced on a daily basis through the interactions between 
students and staff and provide a framework that supports respect and responsibility. 

Respect and responsibility is also addressed during assemblies with prayer and the National 
Anthem. Weekly chapel programs as well as daily class devotional and Bible lessons regularly 
demonstrate respect and responsibility. 

Our Student Representative Council continues to develop leadership across the school as well as 
within the classroom. Teachers provide programs which help the students develop respect and 
responsibility. 

Students in upper secondary participate in the service program and mission trips as part of their 
service and responsibility to give time during their holidays to help others in remote areas or 
overseas.  

Students participate in other programs such as but not limited to: 

 Jump Rope for Heart - a skipping program which aims to develop fitness as well as raise 
money for the Heart Foundation 

 Bandage Bear Day – raises money for Westmead Children’s Hospital 

 School Clean Up Day – promotes respect for the school environment 

 Crazy Hair/Hat Day – raises money and aware of Cancer 

 Childhood Hero Day – raises awareness of childhood trauma and aims to celebrate the fun, 
innocence and importance of childhood 

 Red Nose Day – raises funds for SIDS and Kids 

 Nursing Home Visits 
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 Youth and Road Trauma Forum - a program which aims to increase student awareness of 
road trauma and its implications and for students to gain an understanding of the 
responsibilities involved with driving 

 ADRA Appeal – To raise funds for the Adventist Development and Relief Agency -an official 
humanitarian agency of the Seventh-day Adventist Church which facilitates 
transformational development and relief projects overseas and in Australia.  

13 Parent, student and teacher satisfaction 

13.1 Student Satisfaction 

In 2017, a voluntary survey was conducted which included sections on student engagement, 
student satisfaction and areas for improvement. 

Overall, less than 35% of Macarthur Adventist College students from Years 5- 12 completed the 
survey. 

A large percentage of students who participated in the survey believed they could do better than 
they are doing now but struggle to stay focussed. They indicated they wanted more fun activities to 
be stimulating and challenging but at the same time a large percentage acknowledged that they 
needed to do their part in regard to revision, completing assignments and coming to school 
prepared to work in class. 

These points were discussed during school improvement plans regarding motivation and student 
learning. This also lead to a formally established Pastoral Care committee and Professional 
Learning Community for staff to work collegially to improve not only student outcomes but to 
discuss ways through the newly formed MAC WAY which focusses on Motivation, Accountability, 
Christ-centredness, Welcoming, Authentic and promoting that You (they, the students) matter. 

13.2 Parent Satisfaction 

Approximately 10% of families represented at the school completed the satisfaction survey. 

A large percentage of parents who participated in the survey indicated that they were satisfied with 
the standard of education and the spiritual development of their child. Almost all parents stated 
they were satisfied with pastoral care given to their child and over 70% were very supportive of 
how the school has dealt with any issues or incidents and considered that they had been dealt with 
in a fair, graceful and inclusive manner. 

The majority of parents surveyed indicated that their child is happy at school and that they feel 
very welcomed and accepted whenever they are at school.  

While some parents indicated that they were dissatisfied with the lack of ample communication 
regarding events at school almost the same percentage of parents indicated there was too much 
information and too many reminders regarding events at school. 

Additionally, a small percentage would like to see more information and emphasis regarding 
careers and employment beyond high school. 

These points were discussed during school improvement plans regarding parents and community and 
also will be further acknowledged through the College Home and School Association where parents have 
an opportunity to not only support the college but to also discuss areas for improvement within the 
college community. 

13.3 Staff Satisfaction: 

The 2017 survey was completed by only a few staff who believed that the college was a positive and 
supportive environment in which to work in.   
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Teachers indicated they appreciated the emphasis on more hands-on subjects such as Industrial 
Technology – Timber, Art and Music. 

Staff acknowledged the importance of a collaborative school culture and that they valued working 
with other teachers in developing cross curricular or common learning opportunities. 

Staff did indicate that the expectations from teaching staff was increasing and time consuming, 
however acknowledged the need to further develop Professional Learning Communities and their 
personal Professional Development. 

14 Summary financial information 

The schools company will complete this section for all SDA schools. 

Income 

 

Expenditure 

 

15 Public disclosure of educational and financial performance 

The 2017 Annual report will be published on the College’s website and available on request from 
the College office. 
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SECTION 2 

 
CHECKLIST 

 

Commonwealth legislation (Schools Assistance Act 2008) includes the following requirements not 
listed as part of NESA requirements for registration and accreditation. 

 
Please tick that your school complies with the following. (please delete the least applicable 
box) 
 

 Participates in National Student Assessments – NAPLAN 

 

 Provides national reports on the outcomes of schooling 

 

 Provides individual school information on performance 

 

 Passes on the NAPLAN reporting to parents showing student results against key 
national information 

 

 Annually reports on school performance information and makes the report publicly 
available 

 

 Implements the National Curriculum as it becomes available 

 

 Has an annual certificate of financial accountability from a qualified accountant 

 

 Annually reports on each program of financial assistance provided under this Act 

 

 Participates in program evaluations 

 


